


HIRING HAS 

BEEN AN ART 

WE MADE IT A SCIENCE 



HIGHEST LEVEL OF OBJECTIVITY

Eliminate Human Errors



DR IAN MCDONALD
CTO IN RESIDENCE, MICROSOFT

ETHICAL AI

Microsoft is excited to see that X0pa has built an AI for recruitment that 

ensures the best candidate is selected for the job, and it removes 

unconscious bias from the process. Their proven technology takes a 

wide range of factors into it’s model which mean that employees are 

also matched well to the job ensuring happier, better performing 

employees and longer retention. Having a diverse workforce has been 

proven to improve company financials and X0pa helps companies to 

achieve this”

AI FOR THE GOOD



HOW DOES IT

X0PA AI + 

Algorithms

X0PA AI Smart 

Engineering 

Platform

Your Company’s 

need + Past 

data 

AI Enabled + 

Customized 

Platform 

WORK



CURRENT 

CHALLENGES

| Organization

How do I build a long term 

committed workforce?

How do I ensure I get best value for 

time and resources?

How do I predict I am hiring right?

Am I getting the best person for the job ?

How do we as an organization ensure 

every hire is free of subjectivity, human 

error and bias?

Are we able to get a transparent view of 

what the candidate really wants?



CURRENT 

CHALLENGES

| Students/Jobseekers

I should send out multiple applications as 

I will never know who will respond

I have no idea on what is happening to 

my application Its gone into a blackhole

These large rejection rates of my 

applications are demoralizing 

I should grab what I am being offered, let 

me try this out till I find something better

None of these jobs are really my dream 

job or my ideal company

I am so tired of doing multiple applications, 

interviews, references and yet Its all so 

transactional



CURRENT 

CHALLENGES

| Institutes

Managing and maintaining 

relationship with companies

Manual time consuming process

What is the career trajectory of 

students and alumni

Lack of analytics and insight for future 

planning on curriculum

Dissatisfied students



NETWORK
EFFECT

THE

Companies- Academia- Government

+
Job Seekers - Students



solutions for 

corporates

Brief Intro

Internal hiring and job rotation, Succession planning

External hiring

Engaging and reemploying senior workforce

Engaging and re-employment of women from break

AI for accessibility (physical and mental health)



030201

AI FOR 

ENTERPRISE

AI FOR 

ACADEMIA

AI FOR 

ACCESSIBILITY

Products

Internship Hiring

Campus Hiring
AI Recruiter

Grad Hiring

Linkedin Chrome Extn

*Alpha Stage



C A S E  S T U D I E S  # 1

M I C R O S I T E

Industry: Public Sector/ Government

B U S I N E S S  F I N L A N D /  

I M D A  S I N G A P O R E

Ministry of Economic Affairs 
and Employment of Finland

U S E  C A S E

Hire international deep tech talent for 

companies in Finland. Events across 
India first stop Bangalore and  Mumbai 

X 0 P A  S O L U T I O N

16 companies in initial roll out, 55 jobs 

created  450 candidates sign up.

Next roll out Nov 2019

Platform used as micro-site where the 

organizations had their own unique 

login and passwords, they could post 

jobs and X0PA’s AI engine matched the 

relevant talent to the roles.



C A S E  S T U D I E S  # 2

E X T E R N A L  H I R I N G

Industry: Large Enterprise

S I N A R M A S

I N D O N E S I A

U S E  C A S E

External Hiring of talent for 
their own organization 

X 0 PA  S O L U T I O N

Sinarmas created jobs that they were hiring and 

used X0PA’s AI Sourcer to source candidates for 

their open roles. The Platform also helped in 

routing job applications and X0PA’s AI engine 

matched the relevant talent to the roles. 

Sinarmas also extensively uses X0PA’s ATS ( 

applicant tracking system) to build its talent 

pool and communicate seamlessly with the 

applicants as well as all the workflow features 

including interview scheduler, automated emails, 

video interviews and robotic process 

automation.



C A S E  S T U D I E S  # 3

E X E C U T I V E  S E A R C H

Industry: Professional Services

E 2 i

Employment and Employability 
Institute of Singapore,  NTUC

U S E  C A S E

Finding best fit jobs for jobs seekers 

X 0 P A  S O L U T I O N

300 candidates onboarded and 

growing to be matched with 600 jobs 

across 150 employers in Singapore. 

Jobs are added bi-weekly and 

candidates monthly.

The candidate to job matching 

algorithms are deployed for this 

solution.



C A S E  S T U D I E S  # 4

A C A D E M I A

N G E E  A N N  

P O LY T E C H N I C  

F U N D E D  B Y  E D B

U S E  C A S E

Matching students to Company Global 

Internships for 13 Polytechnics and their 
schools in Singapore

X 0 PA  S O L U T I O N

Ngee Ann Polytechnic is the lead for this project by 

EDB to help their own students as well as 13 other 

polytechnics. Final year students are matched ideally 

to the jobs with enterprises looking to hire interns. 

These were not just to be based on grades of the 

students but also take into account  the interests and 

passion of the students, their location preferences 

language requirements and amongst a number of 

other preferences of students and companies both.

X0PA used its campus product algorithms to do the 

job to profile matching as the first step and then 

used its patent “Two Sided Matching” to ensure 

allocations are done optimally so every student 

landed a job.



Partners and 
Integrations



Co-Sell and Go To Market- Global Accelerator Incubator

AcceleratorAcceleratorCo-Sell and Go To Market- Global



P R O D U C T  I N T E G R A T I O N S

Jan’20 Jan’20

Jan’20





2nd Venture, 

2 Ground-up Startups

3 Exits

21 years of running a 

global HR and 

executive search company

NINA ALAG SURI
THE FOUNDER & CEO

DR. JUSSI KEPPO
CO-FOUNDER

DR. SATNAM ALAG
PRODUCT ADVISOR

Associate Professor

Dean's Chair  

NUS Business School

Univ Of Michigan

Visiting- Stanford, Harvard, MIT

VP Engineering,

Illumina

PhD Berkeley

Author –Collective 

Intelligence in Action



Recruit great people faster, smarter, and together with

AI hiring platform



The Platform- Employer



Actionable Dashboard



Source Passive Candidates



Talent Pool Management



Score-AI



Explainable – Ethical AI



Offline Video Interviews- Online (Zoom and Teams) 



Intelligent Video Analytics



Analytics



Candidate Dashboard



Candidate to Job match with AI



Resume Analytics and Recommendations 



Google Chrome Extension for LinkedIn



THANK YOU!



AFTER HIRING COMES RETENTION!



Dashboard
Showing company wide Attrition, Retention, Performance and Gender Proportion



Measures Page
Where we can deep dive on each of the metrics



Multiple dimensions can be chosen at once
Such as Job Title, Grade, Location etc.,



Visualizing Attrition/Retention/Performance
Across departments, grades, location etc.,



List of employees within 
For a particular bubble selection.



Clicking on employee shows employee profile 
With 3 tabs one of which is Succession Planning



Succession Planning 
Shows 3 probable candidates within the company.





E M P L O Y E R S  P L AT F O R M  D E M O C A N D I D AT E  P L AT F O R M  D E M O

L I N K E D I N  C H R O M E  E X T E N S I O N
X 0 PA  A I  I n t e g r a t i o n  

w i t h  M S  D y n a m i c s

C L I C K  E A C H  S E C T I O N  
T O  V I E W  A  Q U I C K  D E M O

Videos are hosted on Vimeo, please click “play” to view the videos, there is no need to “Login” or “Register”.

https://vimeo.com/360289926/0ae4d42a44
https://vimeo.com/360291349
https://vimeo.com/362508309
https://vimeo.com/361099218


THANK YOU!


